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1. DERINYA PRIMARY SCHOOL PROFILE STATEMENT 
Derinya is a large, well-regarded school located approximately five kilometres south of 
Frankston, situated on 1.3 hectares, in an attractive residential area. Derinya draws the 
majority of its students from a relatively small zone of middle range socio economic 
families and has an SFO of 0.2562 and SFOE of 0.2299. Currently the school’s predicted 
enrolments for 2017 will be approximately 780 students. Despite enrolment constraints 
the enrolment status has been stable with a trend towards increased numbers each year. 
The school will continue to enforce its enrolment constraints (approved by SMR). Student 
absence is closely monitored.  The average days per student absence in 2015 was 12.36 
compared to the state average of 14.66. A decline in student absence we believe is linked 
to an increase in student engagement. 

We have a range of parent occupations and families experiencing many more separations 
and blending of new families. Many children spend equal time with each parent and as a 
school community we continually monitor our communication practices. We have very few 
transient student enrolments. 

The majority of Derinya families come from English speaking backgrounds with only 
approximately 2% of the school population speaking a language other than English at 
home. Within that 2% is significant diversity being:  Greek, Polish, Afrikaans, Dutch, 
Malayalam, Persian, Lithuanian and Chinese speaking families. Seven students are 
supported by the Program of Students with Disabilities and  different religions are 
represented within our student and parent /
carers population. 

We have a wide range of teaching 
experience and expertise amongst our 52 
staff members. Our staffing profile has  41 
teaching staff including leading teachers and 
staff in our five different specialist programs,  
2  teachers and 2  literacy aides each 
working 0.6 in our Personalised Learning 
Centre (PLC), 7 ES staff supporting classroom 
teachers part time, 2 full time office 
administrators, one part time IT technician 



and one full time IT technician ,one full time first aid officer and one part time  library 
technician. We also employ two casual staff members to run our Derinya Kitchen Day 
Lunch program on Fridays. Staff initiative is celebrated with many staff accessing programs 
and Professional Development through the department and private providers. Five staff 
having accessed programs through Bastow Institute of Educational Leadership and two 
staff have completed their Masters in Educational Leadership through Monash. Staff 
turnover is very low with many teachers choosing to progress from graduate to the expert 
within our school setting .  

Our parents are hardworking and supportive 
of our school, its programs and policies. They 
attend camps, hear reading and are involved 
in excursion support, sports coaching, guest 
speaking, working bees, class parents 
program, discos, Twilight Fairs, Art and Craft 
Exhibitions, Mothers and Fathers Days and 
school council membership. Our Community 
Connect Team replaced the PTA and have 
thrived on their inclusiveness and community 
connection. This team has two major roles 
consisting of connecting parents to the 
community allowing parents to experience a 
sense of belonging and educating the 
community via events and forums that 
represent the schools direction, values and 
needs. This involved parent education, social 
activit ies as a means of developing 
friendships. The other aspect of the 
Community Connect is as a fund raising 
body.  

Our school is a 5 star sustainable school. We work hard to promote an environmental 
conscience in our students and the wider community. We have a team of children working 
with teachers in our Environment group and they also participate in a program of ‘Kids 
Teaching Kids’ via a networked program based on Environmental themes. There is also a 
group of students who participate in the ‘I Sea, I Care’ program run by the Dolphin 
Research Institute. The program is designed for students in grade 5 and 6 and they learn 
about what lives in our bays and waterways and the many issues facing them.  This team 
then presents their finding to the school community.  

Derinya conducts many co-curricular programs to enhance student engagement and 
connectedness some of which include: Derinya Master Classes, SRC, Instrumental 
Groups/ School Band, Performing Arts Programs (dance troops from prep through to 
grade 6), Junior and Senior Choirs, Derinya Basketball Club with over 230 student 
members and 27 teams, Year 6 Challenge Program, Fitness Activities, Lexia Learning, 
Student leadership, Environment Team and Talent quests plus numerous other activities. 

Derinya belongs to the Frankston Federation of Schools, the Frankston North Network and 
the Peninsula Sub Region. All of these professional partnerships provide networking and 
excellent learning opportunities.  Derinya maintains strong transition programs both from 
pre-school – Prep and Years 6 to 7and supports our entering and exiting students’ 
transition with a comprehensive transition programs. 



The school has benefited from significant facilities development through successful 
community fund raising and lobbying.  We were successful with acquiring the land next 
door and have created a wonderful play space and vegetable garden area.  Our school 
has a beautiful new Japanese Room near our stadium and in the last couple of years we 
ha ve also developed a new area in our 6 Space and acquired three new double 
portables. (mod 5’s)  

Our student Wellbeing and Engagement goal within the 2016 Annual Implementation 
Plan will focus on the individual and the communities ability to be resilient and being 
grateful.  We will employ Hugh Van Culyenburg from ‘The Resilience Project’ to work 
across the whole school and with the community to meet this goal. 



2. PREVENTATIVE SCHOOL CULTURE 
Derinya’s wellbeing team in conjunction with staff, parents and students work hard to 
develop an inclusive culture, promoting valuable learning, reinforcing affirmative and 
lifelong social competencies and facilitating continuous improvement in participation and 
school retention.  This is positively evidenced in the staff, student surveys 
and parent opinion surveys.  
A range of extra-curricular activities, an attractive 
p h y s i c a l e n v i ro n m e n t , i m p ro v e d p a re n t 
communication and reporting techniques, the 
continued development of excellent teacher 
student relationships, authentic recognition and 
c e l e b rat i o n o f s t u d e n t a n d c o m m u n i t y 
achievements, improved teaching and learning 
strategies coupled with planned program 
resourcing,  additional support  programs for 
children at all developmental levels, student 
leadership opportunities, environmental programs, the 
development of student voice and leadership together with  SRC have directly impacted 
on the positive community perceptions in the areas of  teaching and learning,  wellbeing 
and student relationships. 

In addition the school fosters high levels of student well being, motivation and 
engagement through the implementation of a whole school social skills program, the 
development of a whole school values program, provision of a comprehensive student 
leadership program for years 3 -6, strategic network and school based planning to 
improve student attendance and the development of a comprehensive environment 
awareness program.   

We work in conjunction with “The Resilience Project” run by Hugh Van Culyenberg.  The 
program focuses on three main elements of:  Gratitude, Mindfulness and Empathy.  This 
program covers the Personal and Social Capabilities of the Victorian Curriculum. The 
Personal and Social capability focuses on the recognition and expression of emotions, the 
development of resilience, and the appreciation of diversity of gender, age, language, 
culture and religion. Students explore the importance of a range of social relationships, 
including within families, peer groups and the community. They are also enabled to 
identify and manage emotional responses in a range of contexts. 

Learning in Personal and Social capability is strongly connected to many other areas of the 
curriculum. Health and Physical Education, in particular, enables students to develop 
knowledge of recognition of personal qualities, awareness of identity and establishment 
and maintenance of respectful relationships. 

The school environment has developed over the past few years with the building of our 
beautiful Japanese Room and Garden in 2015.  This development allows the program to 
flourish in a ‘micro environment’ where children experience cultural diversity on a weekly 
basis.  This building was funded by community fund raising and is a wonderful asset to our 
school.  We have also extended the ‘6 Space’ by converting the outside deck at the rear of 
the school into another class space.  This continues to enhance the flexible learning space 
for the learning needs of our students as well as catering for our growing student 
population.   



Our pro-active land acquisition team were successful in having the government assist us 
to purchase the block of land adjacent to us on Overport Road.  This beautiful place space 
houses a vegetable garden, junior play ground and a newly placed senior play area too.  
The trees and natural vegetation leads to very creative and happy play where many 
children spend time in cooperative play.  We have also installed a “GaGa Pit” into this area 
that caters for a wide variety of students.  This clever game allows students to 

individually turn up at the game and join in a group 
activity with great excitement and involvement and 
feeling very connected to their peers. 

We have made an application for funding to 
develop a ‘Kitchen Garden’ that will link into our 
Science Program and this too will be established 
on ‘the block’.  We hope to commence this 
development in 2017. 

All children are catered for in a culture of calm, 
caring action to support students’ emotional and 
social development and the student survey data 
is testament to this.  Our students participate in 
a survey called “Survey My Class” where 
teachers receive individual feedback from 
students that is confidential to the teacher and 
allows student voice, teacher development 
and a very productive partnership within the 

school. 

Our comprehensive health and physical education program has been effective in 
challenging students to become fitter and more active. Students participate in fitness and 
PE weekly as well as sport in the senior classes and PMP (Perceptual Motor Program) in the 
prep classes. We have a strong focus on nutrition and sustaining a healthy lifestyle.   
We are a ‘nut free’ school and we continue to offer lunches once a week in preference to 
operating a canteen and the weekly ‘DKD’ lunches are highly successful and well received 
by the Derinya Community.  Students are encouraged to participate in major events such 
as swimming carnivals, athletic trials and cross country as well as triathlons, skiing 
competitions, tennis, golf and other sports that are supported throughout the 
community. .  We run a water safety program at the end of the year where the younger 
students go to the Pines Pool for a Water Day and the older students go to Mt Martha Life 
Saving Club for an organised Beach Day. 

Teachers  utilises a school based and developed  health & wellbeing manual to ensure all 
student welfare programs were accessible, planned into integrated units and  
implemented across every year levels.  

The manual has 9 elements that encompass the school’s student welfare management 
plans, policies, procedures and programs.  

The 9 elements are: 

1.  A whole school social skills program  
2. Through lines and Understandings- Interpersonal/ Personal Learning, Civics and 

Citizenship, Humanities, Environment and Science 



3. Drug Education 
4. Road safety 
5. Protective Behaviours 
6. Leadership Development 
7. Student Management 
8. School Safety –Procedures & Policies 
9. Buddy Programs/ New Beginnings 

Regular parent communication through newsletters, assemblies, open nights, transition 
programs, parent courses,  guest speakers, sub school updates, formal reporting, three 
way conferences, student led conference, student support group meetings and the 
development of  individual learning plans assist  in forming positive home school 
partnerships evidenced in the results of our parent opinion survey and in the parent self 
evaluation survey. 

 
The school has effectively managed resources 
to support student wellbeing and engagement 
and that adequate funding is allocated to 
resource the broad range of programs we 
offer. All aspects of student health and 
wellbeing is monitored and strategically 
planned for and SSSO services ; guidance 
o f fi c e r s , e x t e r n a l a g e n c i e s , s p e e c h 
pathologists , occupat ional therapists , 
paediat r i c ians and other communi ty 
organisations are utilised.  

Implement ing preventat ive and ear ly 
intervention approaches:  

Health and wellbeing services provide a wide 
range of activities from health promotion, 

prevention, and early detection to intervention for physical, emotional, behavioural, 
learning and social concerns. Services respond to diverse needs, disabilities, 
disadvantage and vulnerabilities to support children and young people’s outcomes and to 
address barriers to learning and development. 

Teacher professional growth and learning is given high priority at Derinya PS. Cohort data 
is linked to  team charters and professional plans. Goals and targets are set and  the 
professional learning required is identified . The Major focus in the school’s strategic plan 
is improved outcomes in literacy and numeracy comprehension, and to further develop a 
resilient school community. POLT, P&D Culture Accreditation, E5 and effective instructional 
practice are also linked to shaping a common view of what a great classroom would look 
like, sound like and feel like. 

Derinya is committed to strengthening literacy and numeracy achievement for all students 
and  believes in the vital importance of solid performance particularly  in literacy, 
numeracy and ICT before students reach secondary school.  



3. RIGHTS AND RESPONSIBILITIES 

The charter of Human Rights and Responsibilities 
Act ( 2006) outlines a vision of human rights for 
all Victorians .The charter affirms that all people 
are born free and equal in dignity and rights. 
While the charter demands equality for all, it also 
emphasises the value of difference. The charter 
re q u i re s p u b l i c a u t h o r i t i e s , i n c l u d i n g 
government schools and their employees to act 
compatibly with human rights and to consider 
them when making decisions and delivering services. 

Our code of conduct is based on the following rights and responsibilities: 

RIGHTS 

School Community:  
All members of the Derinya Primary school community have a right to: 
• participate in an environment free of discriminatory behaviour including racist, sexist, 

ability based, class based and homophobic forms of harassment, bullying, vilification, 
intimidation, abuse and exclusion 

• be treated with respect 
• feel safe and supported 

Students:  
All students have the right to : 
• learn 
• feel safe  and happy 
• treated with respect and kindness 

Parents:  
All parents have the right to: 
• receive communication and participate in their child’s education and learning 
• experience a positive and supportive approach to their child’s learning 
• know that their child’s learning environment will be  will be safe, happy  and  fair 

Staff:  
All staff have the right to: 
• receive respect and support from the school community 
• work in an environment that is orderly and safe  
• reinforce school rules and apply consequences using discretion 

RESPONSIBILITIES 

School Community: 
All members of the Derinya Primary School have a responsibility to: 
• acknowledge their obligations under the Equal Opportunity Act 1995 and the Charter of 

Human Rights and Responsibilities Act 2006 and communicate these obligations to all 
members of the community 

• respect the rights of all regardless of race , gender, age or other differences 



Students: 
Our students have a responsibility to: 
• have input into their learning and aim to reach 

their full potential 
• accept responsibility for their actions and 

property 
• care for themselves, others and the environment. 

Parents: 
All parents have a responsibility to: 
• develop positive and respectful relationships 

with all members of the school community 
• ensure children regularly attend school and have appropriate learning requisites 
• promote the school in a positive manner. 

Staff: 
All staff  have a responsibility to: 
• maximise student engagement by providing a stimulating and purposeful learning 

environment  
• develop positive and respectful  relationships with all members of the school community 
• promote the school in a positive manner. 

The School’s Rights and Responsibilities are  consistent with: 
• The development of self esteem and positive choices 
• The principles of fairness, honesty and integrity  
• Sound emotional and social development; 
• A sense of responsibility towards self, others and the environment 

The school’s declaration  reinforces this : 

I  promise to do the best for myself  
My family 

My school Derinya  
My Country Australia 

and other people at all times. 

B U L L Y I N G & C Y B E R B U L L Y I N G 
MANAGEMENT PLAN 
Derinya PS has adopted a whole-school approach 
that focuses on safety and wellbeing throughout all 
school practices. The Student Code of Conduct 
includes specific anti-bullying strategies that aim to 
promote positive student behaviour, prevent anti-social behaviour, and encourage 
respect, compassion and cooperation. 
All classes from Prep – 6 participate in a number of programs to highlight and reduce 
bullying incidents within the school. We are guided by the department guidelines as 
provided on their website with relevant links. 

Staff respond to incidents of bullying and develop and implement individual behaviour 
plans for students if and when required. 



In addition the school: 
• has a whole school social skills program P-6 with 

s p e c i fi c l e s s o n s i n i d e n t i f y i n g a n d  
disempowering the  bully and the application of 
assertive actions  

• uses Restorative Practices to manage bullying 
incidents 

• has a buddy system for younger students 
• involve students, staff and parents in updating the 

Student Code of Conduct.  
• works in partnership with parents to reduce and 

manage bullying.  
• uses Department Website to meet current 

government guidelines and standards  
• has raised community awareness of the seriousness 

of cyber bullying, its impact on those being bullied, 
and how this bullying behavior is unacceptable 
through parent forums and guest presenters 

• encourages families to  inform the school if a student is being cyber bullied, or if the 
student is aware that another student is being cyber bullied and addresses these 
concerns immediately 

• has a school policy and strategies to address cyber bullying  
• uses the department resources which offer support and advice in relation to cyber 

bullying 

GUIDING LEGISLATION 
The school abides and is directed by the following legislation : 
• Disability Standards for Education Act  : http://www.legislation.vic.gov.au/ 
• Equal Opportunity Act 2010  http://www.equalopportunitycommission.vic.gov.au/

home.asp 
• Charter of Human Rights and Responsibilities Act 2006  http://

www.legislation.vic.gov.au/Domino/Web_Notes/LDMS/PubStatbook.nsf/
f932b66241ecf1b7ca256e92000e23be/
54D73763EF9DCA36CA2571B6002428B0/$FILE/06-043a.pdf 

• Disability Discrimination Act 1992  http://www.comlaw.gov.au/ComLaw/Legislation/
ActCompilation1.nsf/0/31452800B62A28B7CA256FC00020014A/$file/
DisabilityDiscrimination1992_WD02.pdf 

• Education and Training Reform Act  2006 http://www.education.vic.gov.au/proflearning/
schoolleadership/pit/humanresource.htm 

Derinya PS is committed to inclusion, access and equity for people with a disability. Every 
reasonable step is taken to eliminate barriers to full participation. Derinya’s Purpose 
Statement: Through shared values and high expectations we strive to develop a 
passion for life long learning for all members of our school community. 

Derinya’s core values are shared by the whole school community and are  accompanied 
by reciprocal actions to ensure we achieve the best possible outcomes for our community. 
We value:  

• Respect for self, others and the environment 
• Integrity in who we are and all we say and do 

http://www.legislation.vic.gov.au/
http://www.equalopportunitycommission.vic.gov.au/home.asp
http://www.equalopportunitycommission.vic.gov.au/home.asp
http://www.legislation.vic.gov.au/Domino/Web_Notes/LDMS/PubStatbook.nsf/f932b66241ecf1b7ca256e92000e23be/54D73763EF9DCA36CA2571B6002428B0/$FILE/06-043a.pdf
http://www.legislation.vic.gov.au/Domino/Web_Notes/LDMS/PubStatbook.nsf/f932b66241ecf1b7ca256e92000e23be/54D73763EF9DCA36CA2571B6002428B0/$FILE/06-043a.pdf
http://www.legislation.vic.gov.au/Domino/Web_Notes/LDMS/PubStatbook.nsf/f932b66241ecf1b7ca256e92000e23be/54D73763EF9DCA36CA2571B6002428B0/$FILE/06-043a.pdf
http://www.legislation.vic.gov.au/Domino/Web_Notes/LDMS/PubStatbook.nsf/f932b66241ecf1b7ca256e92000e23be/54D73763EF9DCA36CA2571B6002428B0/$FILE/06-043a.pdf
http://www.comlaw.gov.au/ComLaw/Legislation/ActCompilation1.nsf/0/31452800B62A28B7CA256FC00020014A/$file/DisabilityDiscrimination1992_WD02.pdf
http://www.comlaw.gov.au/ComLaw/Legislation/ActCompilation1.nsf/0/31452800B62A28B7CA256FC00020014A/$file/DisabilityDiscrimination1992_WD02.pdf
http://www.comlaw.gov.au/ComLaw/Legislation/ActCompilation1.nsf/0/31452800B62A28B7CA256FC00020014A/$file/DisabilityDiscrimination1992_WD02.pdf
http://www.education.vic.gov.au/proflearning/schoolleadership/pit/humanresource.htm
http://www.education.vic.gov.au/proflearning/schoolleadership/pit/humanresource.htm


• Friendship in building positive supportive relationships 
• Responsibility for our self and our impact on others and the environment 
• Optimism & Resilience about life and our future 
• Humour as an important means to create a resilient and happy culture 

  
Derinya’s shared expectations are intended to support individual students and families 
that join our community from all backgrounds walks of life. 



4. SHARED EXPECTATIONS 
EXPECTATIONS – STAFF 

ENGAGEMENT 

Derinya’s leadership team will: 
• ensure that all students have access to a quality 

education 
• ensure the school complies with its duty of care 

obligations to each student as well as its 
obligation under the equal opportunity act 

• collaborate with the school community to 
develop policies and procedures consistent 
with its values and aspirations in line with 
department guidelines 

• collaborate to identify the diversity of the 
school community and deliver teaching and 
learning , educational and extracurricular 
activities , facilities student services and 
community linkages which are inclusive and responsive to student needs. 

The teachers will: 
• ensure there are  forums for students to have input into their learning pathway 
• develop positive and meaningful relationships with students that promote engagement, 

wellbeing and learning 
• develop flexible pedagogical styles to engage all learners 
• deliver curriculum and assessment that challenges and extends student learning 

ATTENDANCE 

The school will: 
• promote regular attendance and  publicly acknowledge school’s success in this area  
• monitor and follow-up on absences 

BEHAVIOUR 
The School Council, community and teaching staff of Derinya have adopted a pro-social 
community culture development program intended to nurture excellent relationships and 
positive personal and community growth in a safe climate of mutual trust and respect for 
all and the environment.  
  
Derinya’s leadership team will: 
• lead and promote preventative approaches to behavioural issues by ensuring student 

wellbeing is a priority within the school 
• monitor behavioural issues and the effectiveness of implemented strategies 
• provide professional development opportunities to staff to build their capacity to 

promote positive behaviours 

The teachers will: 
• integrate the components of the school based  SH&W manual into weekly planners 



• adopt a consistent and whole school approach to behavioural management using 
common language and having consistent expectations for all students 

• employ positive and effective behavioural management strategies 
• use the student engagement policy as a basis for negotiating a class-based set of 

shared expectations for students 

EXPECTATIONS - STUDENTS 

ENGAGEMENT 

All students are expected to: 
• Set personal goals and have high expectations of their 

capacity to learn 
• respect and value  the differences of others 
• reflect on and learn from their own differences 

ATTENDANCE 

All students are expected to: 
• attend school daily throughout the school week 
• arrive  on time in the morning 
• Supply an excuse for absence note if absent on any given school day. 

BEHAVIOUR 

Students are expected to: 
• support each others learning by behaving respectfully and by being considerate to 

others within the learning environment 
• have high expectations that they can learn 
• demonstrate behaviours that ensure others feel safe, included, valued  and happy 
• understand that bullying ,including cyber bullying, violence, property damage, 

inappropriate language and disrupting the learning of other students is unacceptable 

EXPECTATIONS PARENTS AND CAREGIVERS 

ENGAGEMENT 

Parents and Caregivers are expected to: 
• support their child’s learning by developing strong home school partnerships, attending 

all parent teacher meetings and by sharing relevant information from home that will 
support their child’s learning opportunities and engagement 

• support the school policy on celebrating diversity by building positive relationships with 
all school members  

ATTENDANCE 



Parents and Caregivers are expected to: 
• ensure that enrolment details are accurate  
• ensure that their children attend school regularly and 

on time 
• teach the components of the Victorian Curriculum 

based on Personal and Social Capabilities 
• to do this teaching embedded into the Resilience 

Project Program that promotes Gratefulness, 
Empathy and Mindfulness 

BEHAVIOUR 

Parents and Caregivers are  expected to: 
• understand and support the schools behavioural 

expectations 
• work with the school to promote a consistent approach to support their child’s learning , 

engagement and commitment both in and out of school. 
• notify the school if their child is absent 



5. SCHOOL’S ACTIONS AND AGREED CONSEQUENCES 
Derinya Primary School acknowledges students who 
demonstrate and model the schools’ values and shared 
expectations through a variety of forums and with many 
positive symbolic incentives and rewards. 

In the event that a student is not meeting our school’s shared 
expectations and protocols we have many strategies and 
procedures that are utilised to encourage good choices and to 
also communicate student’s actions to parents. We encourage 
parents and caregivers to become  an integral part of 
managing their child’s  behaviour and to support the school in 
developing their child’s social competencies.   

WE SUPPORT AND COMMUNICATE THROUGH: 
  
Discussion cards in first aid bags 
All incidents are recorded by yard duty teachers. All teachers are responsible for all 
children. Recording incidents help us to track children’s behavior and identify children in 
need of playground intervention.  The discussion cards mean that there is consistent 
language in working out a problem in the yard and then incidents will be recorded (if 
required) via reports directly to the class teachers or the Assistant Principal, or via email to 
both.  We are in the process of  beginning to log these incidents onto Sentral and hope to 
become more proficient over the next 12 month period. 

Thinking About My Behaviour forms (TAMB) 
Students complete the TAMB forms recording details of their inappropriate behaviour, 
who was involved and how they will rebuild the relationship. The forms are sent to the 
teacher and the parents and then returned to school and recorded. The students are then 
offered the opportunity to rebuild the relationship by doing something good for the 
school. 

Poor Language Choice Forms (PLC) 
Children who choose to use poor language in the playground or classroom take a PLC 
home. The PLC outlines who the poor language was directed towards, the reason why the 
language was used and what they will do better next time. The PLC also alerts parents to 
students who are engaging in inappropriate conversations. 

Specialist Communication Books  
These books are used by staff to communicate with each other during the course of the 
day any information which is useful to assist with student behaviour management. It may 
include positive words about a class’s performance or mention some children who are 
causing problems within the grade. It does not have to be completed at each session. This 
strategy  tracks student’s  behavior and also assists in supporting specialist teachers in 
their role of whole school student management. The communication may be used as an 
incentive for class privileges and reward consistent positive behavior. 

Data Base 



A data base has been set up which will track student misbehavior. Information will be 
gathered from the Discipline Books and also from the TAMB and  PLC forms and  from 
Severe Incident Reports. This will be printed out on a term basis, the information will be 
provided to all staff  regarding their  students. For students who are consistently 
demonstrating poor choices, SSGs will be put in place with action plans to be developed 
and implemented. 

Review Reflection Books to be used by children to demonstrate growth in social and 
emotional learning. This strategy is  used for students in need of more personal reflection 
and assistance. 

Student Support Meetings. (SSG’s) 
Student Support Groups are scheduled regularly for 
students who are having difficulty choosing 
appropriate behaviors or suffering from anxious 
behavior or other behavior concerns as well as 
learning or emotional concerns. These will provide a 
cross flow of information and help to set up 
communication channels. They are also used to work 
with the child in identifying small goals which the 
whole group will support and monitor. They are 
reviewed on a regular basis until there is no further 
need. 

Consistent follow up 
Staff, parent and students have the right to expect that incidents will be followed up by 
the following team of Principal, Assistant Principals, Sub School Coordinators or Leading 
Teachers. 

Group work on social skills and values 
All classes participate in  the school’s social skills and 
values program. This is explicit  social and emotional 
teaching. The staff develop these lessons supported 
by a wide range of resources. The school values 
(displayed in every room) are highlighted  through a 
series of lessons and special activity days. There is a 
20 lesson program covering all Personal and Social 
Capabilities outcomes outlined in the Victorian 
Curriculum. These are strategically developed in all 
year levels across the school that promote the pillars 
of Gratefulness, Empathy and Mindfulness that we 
espouse through the “The Resilience Project”. 

Communication with  Parents 
This takes  many forms ranging from : newsletter 
articles, parent evenings, SSGs, phonecalls,  grade and  student reports, TAMB forms and  
PLC forms  



Turning a negative into a positive 
SRC list a set of positive tasks for children to  do in the yard. Children must be allowed the 
opportunity to turn their negative into a positive for the school. This also has a positive 
effect on others. 

STUDENT MISBEHAVIOUR 
For a student demonstrating consistent behavioural challenges a staged response will be 
activated. 

This could be when a student: 
• Interferes with the right of others to learn 
• Interferes with the right of the teacher to teach the class 
• Poses a threat of violence  
• Poses a danger to the health of any school member 
• Fails to comply with reasonable instruction  
• Behaves in a manner which consistently threatens order within the school 
• Harasses or bullies others 

        
The following action, support and communication is in place for students not supporting 
the school’s shared expectations: 

ACTION COMMUNICATION SUPPORT

Withdrawal of privileges Thinking about my behaviour 
forms completed and signed by 
parents 

SSG arranged with parents, 
teacher and Assistant Principal 
or Principal  

Minutes on server

Commence/ add to staged 
response documentation 
Child becomes a later 
participant in the SSG to 
develop action plan setting 
goals for future improvement. 
Positive reinforcement to be 
built into the action plan.

Withdrawal from class 
As identified in the 
classroom management 
plan.

Thinking about my behaviour 
forms completed and signed by 
parents  

SSG conducted if needed and 
other support services enlisted if 
necessary

Commence/ add to staged 
response documentation 
Revise or re-work the action 
plan.  

Student to be supervised at 
office  

or in another area of the school. 

 Counselling if necessary



References 

Student Engagement Policy Guidelines http://www.education.vic.gov.au/school/
principals/participation/Pages/policyinclude.aspx

Detention Recess/ 
Lunchtime

Thinking about my behaviour 
forms completed and signed by 
parents 

Only half of a break time can be 
held in detention 

SSG conducted if needed and 
other support services enlisted if 
necessary

Commence/ add to staged 
response documentation 

Parent discussion of necessary 
and discussion with teacher 

 Individual management plan 
developed 

Suspension & Expulsion 
Following: 

Victorian Education 
Department Student 
Engagement and 
Guidance: 

Ministerial Order 625 
Suspension and Expulsion 

School to follow Department 
guidelines

School to follow Department 
guidelines 


